
 

 

Join Our Vibrant Team at North Shore Community Resources! 
Manager, Child and Parent Programs  

 
For nearly 50 years, North Shore Community Resources (NSCR) has been a beacon of hope 
and connection on the North Shore. As a dedicated non-profit, we are passionate about 
enhancing individual and community well-being by fostering social connections, empowering 
residents, and encouraging active participation. Our Vision? To design and deliver innovative 
programs and services that create a thriving North Shore for everyone! 

We’re on the lookout for a dynamic leader to step into the exciting full-time role of 
Manager, Child and Parent Programs.  As a key member of NSCR’s senior leadership team, 
you’ll lead an enthusiastic team of Child Care Resource and Referral (CCRR) Consultants and 
others committed to serving families, child care providers and early childhood educators. You 
have considerable experience working in the child care and early years sector and an ability to 
bring people together to achieve real community benefits. You build mutually beneficial 
relationships with other organizations and agencies to enhance community impact and 
NSCR’s reputation. 

If you’re ready to make a difference and help shape a vibrant community, we’d love to hear 
from you! Come be a part of our journey to empower and uplift the North Shore! 

Your Responsibilities: 

1. Program Leadership 

• Provides strategic vision and direction for NSCR’s Child and Parent Program 

• Designs program goals and ensures their timely implementation  

• Creates systems for measuring program impact through appropriate metrics and data 

• Provides leadership in the program and NSCR marketing and communication generally 

•  Develops and maintains strong, collaborative partnerships across the sector including with 
the Ministry of Education and Child Care, the federal government, municipalities, school 
districts, VCH, other not for profits organizations 

• With offices in West and North Vancouver, ensures the appropriate delivery of service 
contracts and other grants including the Child Care Resource and Referral (CCRR), 
Community Action Program for Children (CAPC) and municipal grants 

• Represents NSCR on various committees and planning tables  
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2. Leading the Team 

• Recruits, supervises, supports and evaluates a dynamic team of committed professionals 
with experience in early years development and child care  
• Ensures a positive, supportive working environment for the program staff and volunteers  

• Contributes to strong organizational culture as part of NSCR’s Senior Leadership Team  

3. Financial Management 

• Identifies and secures sustainable funding sources for programs and services including 
researching and drafting grant applications 

• Develops and executes program budgets on time and on budget 

• Ensures timely and appropriate financial reporting to the Executive Director and funders 

What You Bring to the Role:  

• Early Childhood or other Relevant Post-secondary education including BC Early Childhood 
Diploma or degree   

• Minimum of 5-7 year’s experience in child care centers or equivalent with at least 3 year’s 
supervisory responsibility 

• Subject area knowledge and leadership in early childhood education and development, child 
care, parent and family support services, program design/evaluation, financial and human 
resource management 

• Experience facilitating child & parent and early childhood educator professional 
development workshops 

• Excellent interpersonal and communication skills; comfortable with public speaking 

• Proven ability to create successful, empowered, collaborative teams 

• Capacity for strategic thinking and vision while taking care of details 

What NSCR Offers: 

• Competitive Salary: Enjoy a salary range of $65,000 to $75,000 per year, reflecting your skills 
and experience 

• Comprehensive Benefits: We provide a robust benefits package, including health, dental and 
RRSP options to support your well-being and financial security 

• Engaged Work Environment: Join a dynamic team committed to fostering a positive and 
inclusive workplace where everyone feels valued 

• Focus on Wellness: We prioritize your health and wellness with initiatives that promote work-
life balance, mental health support, and wellness activities 

• Continuous Learning: Benefit from professional development opportunities, including 
training, workshops, and resources that empower you to grow and thrive in your role 

• Team Connection: Be part of a collaborative and supportive team that values connection, 
creativity, and shared goals, where your contributions make a meaningful impact 
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To Apply: 

Please submit your application, resume and covering letter to: 

Murray Mollard, Executive Director:  murray.mollard@nscr.ca 

We will be reviewing applications as they are received, and the position will remain open until 
successfully filled. 

NSCR values diversity, equity and inclusion. We encourage all individuals inclusive of any 
identity to apply. We thank all applicants. We thank all individuals who have applied for their 
interest. Only those selected for an interview will be contacted. 

To learn more about NSCR, see our Annual Report and visit our website at www.nscr.ca. 

 

North Shore Community Resources acknowledges and honours that we live and work on the unceded 
territories of the Coastal Salish people including the Sḵwxwú7mesh (Squamish),  

xʷməθkʷəy̓əm (Musqueam) and səl̓ilwətaɁɬ (Tsleil-Waututh) Nations. 

 


